
 
 

CIVILIAN  POSITIONS  WITH  THE  U. S.  DEPARTMENT  OF ARMY,  

WHITE SANDS MISSILE RANGE, NEW MEXICO 

Federal Civilian Internships for  

 
 
 
 
General Engineer, GS-0801-05/07-09                                          Civil Engineer, GS-0810-05/07/09 
Environmental Engineer GS-0819-05/07/09                                Mechanical Engineer, GS-0830-05/07/09                                        
Nuclear Engineer, GS-840-05/07/09                                            Computer Engineer, GS-0854-05/07/09                                           
Electronics Engineer, GS-0855-05/07/09 
 
Physical Scientist (Environmental) GS-1301-05/07/09     Operations Research Analyst, GS 1515-05/07/09 
Health Physicist, GS-1306-05/07/09                                  Mathematician, GS 1520-05/07/09 
Physicist, GS 1310-05/07/09                                              Computer Science, GS 1550-05/07/09 
Chemist, GS 1320-05/07/09 
                                               
                        
  

OPEN:        13 November  2001                               CLOSE:  Open until further notice 

 
Promotion Potential: Promotion to intervening grades and the full performance level is contingent upon 
satisfactory completion of training requirements and continuous satisfactory performance.  Career 
progression is GS-05, GS-07, GS-09, GS-11, to the full performance level GS-12. 

Vacancy Locations:   White Sands Missile Range, New Mexico 

Travel and relocation expenses will be paid.  
If you are interested in being considered for a Federal Internship for the positions covered by this 
announcement, submit your resume and college transcripts if applicable to the Civilian Personnel Advisory 
Center, White Sands Missile Range, New Mexico 

Brief Description of the Program: 
The Federal Career Intern Program is designed to help agencies recruit and attract exceptional individuals.  
Individuals selected from this program will be appointed to a 2-year internship.  Those individuals 
successfully completing the program may be converted to a permanent Federal position.  This program will 
provide men and women with an opportunity to learn the Federal system and the chance for challenging 
experiences.  Individuals employed under this program will be hired at grades GS-5 through GS -9 
depending on their qualifications and the needs of management.    



Benefits: 
Vacation and Sick Leave Program  Health and Life Insurance 
Paid Federal holidays    Retirement Plan &401K Equivalent 
Family Friendly Leave     Cost of Living Increases 
 

Other Information: 
1) All candidates MUST be citizens of the United States.  
2) Male applicants born after December 31, 1959, are required to complete a Pre-Employment 

Certification Statement for Selective Service registration prior to appointment. Failure to comply may 
be grounds for withdrawal of an offer of employment, or dismissal after appointment. 

 
For additional information about these positions please contact:  

Norma Galvan (505) 678-5742  or E-Mail:  jobs@wsmr..army.mil 

Your application package will as a minimum include your resume with the following information:  

- Position  Applying For by Position Title, Series, Grade 
- Full name, mailing address (with Zip Code) , day & evening phone number 
- Social Security Number 
- Country of Citizenship 
- Veterans’  Preference 
- Reinstatement Eligibility 
- Highest Federal Civilian grade held 
- college transcripts if you are using your education to qualify for a position (the CPAC representative or 

manager will be able to advise you) 
- a copy of your military discharge (DD-214) and if applicable, a SF-15, Application for 10-point 

Veterans Preference with the supporting documentation identified on the form if you have active duty 
military service. 

 

Your application package will be accepted by:  
Department of Army 
Civilian Personnel Advisory Center  ATTN:  CSTE-DTC-WS-WO-C  (Norma Galvan) 
White Sands Missile Range, New Mexico  88002-5050 
 
 

The Federal Government is an Equal Opportunity Employer.  
Applicants will receive appropriate consideration without regard to non-merit factors such as race, color, 
religion, sex, national origin, marital status, sexual orientation except where specifically authorized by law, 
age, policies or disability which do not relate to successful performance of the duties of this position. 
Otherwise qualified applicants with disabilities who need reasonable accommodation may notify the 
agency Point of Contact on this announcement of their need.  

 


