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What is personal 
protective equip

ment? 

 
Personal protective equipment, or PPE, is designed to 

protect employees from serious workplace injuries or 

illnesses resulting from contact with chemical, radio-

logical, physical, electrical, mechanical, or other work-

place hazards. Besides face shields, safety glasses, 

hard hats, and safety shoes, PPE includes a variety of 

devices and garments such as goggles, coveralls, gloves, 

vests, earplugs, and respirators. 

What are your responsibilities as an employer? 

OSHA’s primary PPE standards are in Title 29 of the Code of Fed-

eral Regulations (CFR), Part 1910 Subpart I, and equivalent regulations in 

states with OSHA-approved state plans, but you can find PPE requirements 

elsewhere in the General Industry Standards. For example, 29 CFR 1910.156, 

OSHA’s Fire Brigades Standard, has requirements for firefighting gear. 

In addition, 29 CFR 1926.95-106 covers the construction industry. OSHA’s 

general PPE requirements mandate that employers conduct a 

hazard assessment of their workplaces to determine what hazards are present 

that require the use of PPE, provide workers with appropriate PPE, and require 

them to use and maintain it in sanitary and reliable condition. 

Using PPE is often essential, but it is generally the last line of defense after 

engineering controls, work practices, and administrative controls. Engineering 

controls involve physically changing a machine or work environment. Administra-

tive controls involve changing how or when employees do their jobs, such as 

scheduling work and rotating employees to reduce exposures. Work practices 

involve training workers how to perform tasks in ways that reduce their expo-

sure to workplace hazards. 

As an employer, you must assess your workplace to determine if hazards are 

present that require the use of PPE. If such hazards are  present, you must 

select PPE and require employees to use it, communicate your PPE 

selection decisions to your employees, and select PPE that properly fits your 

workers.  

Continued on next page……………... 

Starting next issue, we will have a section on  
SAFETY at HOME. 
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REMEMBER ! ! ! ! ! ! ! ! ! ! Road work is on-going throughout WSMR.  

Please, slow down, watch for workers, 

and obey ALL speed signs. 

How can I ge
t more infor

mation on 
PPE? 

You can find more information about PPE, including the full text of 

OSHA’s standards, on OSHA’s website at www.osha.go
v. In addition, 

publications explaining the subject of PPE in greater detail are        

available from OSHA. 

Safety Stand-Down Day is Coming !!!!!!!! 

To promote safety awareness and prepare for out 101 Critical 

Days of Summer Safety Campaign, Safety Stand-Down Day will be 

conducted on 25 May 2010.   

What are your responsibilities as an employer?.....Continued 

You must also train employees who are 

required to wear PPE on how do the following: 

_ Use PPE properly, 

_ Be aware of when PPE is necessary, 
_ Know what kind of PPE is necessary, 

_ Understand the limitations of PPE in protecting employees from injury, 

_ Don, adjust, wear, and doff PPE, and 

_ Maintain PPE properly. 

This is one in a series of informational fact sheets highlighting OSHA programs, poli-

cies, or standards. It does not impose any new compliance requirements or carry the 

force of legal opinion. For compliance requirements of OSHA standards or regulations, 

refer to Title 29 of the Code of Federal Regulations. This information will be made 

available to sensory-impaired individuals upon request. Voice phone: (202) 693-1999. 

See also OSHA’s website at www.osha.gov. 

http://www.osha.gov
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What?  
The VPP Star site designation is OSHA’s highest recognition of a site’s Environmental, Health and Safety 

(EHS) Management System as “World Class,” and it is awarded to sites with injury and illness rates well 

below those of similar organizations and which demonstrate an exemplary safety culture across the or-

ganization. 

 How does it work?  

 VPP sets performance-based criteria for an EHS Management System.  

 Our existing EHS Management System will be assessed against these criteria through an appli-

cation review and a rigorous onsite evaluation by a team of OSHA safety and health experts.  

 We must go above and beyond “compliance” and display active involvement in the EHS Program 

by every employee to achieve star designation 
 

Our current primary safety goals are:  

 Providing a hazard free work environment  

 Fostering a proactive safety culture with the goal of achieving zero workplace injuries and ill-

nesses 
 

Simon Says...Be a Star Performer!  

While there are many facets to being proactive in the EHS Program, the following are examples that 

convey the nature of employee involvement. It is important, however, for employees to think “safety and 

health” at all times and with all activities.  
 Learn and follow EHS requirements.  
 Report safety hazards through the Process Improvement Monitoring System (PIMS).  
 Discuss EHS issues at staff and project meetings.  
 Know emergency procedures–exit routes/tornado shelters/emergency phone numbers-and com-

municate this information to visitors.  
 Sign in and out utilizing the evacuation and visitor logs.  
 Keep fire exits and extinguishers unobstructed at all times.  
 Know locations of first aid kits and Automated External Defibrillators.  
 Practice good housekeeping and safe behavior, and encourage others to do so as well.  
 Practice safe driving in parking lots and roadways.  
 Follow the Ergonomics Program.  
 Avoid use of extension cords in place of permanent wiring.  
 Organize phone cords/computer cables in a safe manner to avoid trip hazards.  
 Do not use damaged equipment or equipment you have not been trained to use. 
 Do not burn candles, use space heaters, or other electrical appliances in your cube. 

  

THE VPP AT WSMR 




