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To All DPW, SE, and FD Chiefs: 

If you notice an employee, co-

worker, supervisor that has gone 

that extra step to make your 

workplace a safe one, email us so 

we can recognize their efforts.   

Consuelo.r.bencomo@us.army.mil 

and nancy.hilton1@us.army.mil 

What Is the Voluntary Protection 

Program (V.P.P.) all about? 

 
V.P.P. is about preventing injury and illness to 

employees in the workplace.  It’s about protect-

ing  WSMR’s  most valuable asset: its workers. By 

protecting the employees’ well-being, WSMR  

reduces the amount of money paid out in health 

insurance benefits, workers’ compensation bene-

fits and the cost of wages for temporary help. 

Also factor in saving the cost of lost-work hours 

(days away from work or restricted hours or job 

transfer), time spent in orienting temporary help, 

and the programs and services that may suffer 

due to fewer employees, stress on those employ-

ees who are picking up the absent workers’ share 

or, worse case, having to suspend or shut down a 

program due to lack of personnel. 

Visit these WEBSITES to find  more 

information on  Safety ! 

http://www.osha.gov 

http://nonprofitrisk.org/ 

New Years Resolutions to 
improve Employee Safety  

With the start of a new year, it's a good time to re-evaluate the safety proto-

cols and procedures in your areas. No matter what kind of operations you are 

involved in, be it construction, retrofitting, machining, administration, labora-

tory or any facility, the benefits of putting strong safety awareness policy in 

place will pay for itself quickly through the lack of lost time, injuries and fa-

talities. 

Here's some basic employee safety resolutions you should be taking in 2010: 

1. Revolve to inform, educate and notify a
ll employees of proper safe

ty 

protocols. Safety Starts with Awareness. Use a combination of signs, 

posters, decals and information boards throughout your facility to point 

out dangerous areas, areas that require safety equipment or other impor-

tant notices. Using compound awareness methods reinforces important 

safety messages throughout your facility. 

2. Resolve to have Safety Guards in place on all m
achines and equipment. 

While many machines come with safety guards in place, be sure that all are 

functioning and put additional guards in place where applicable. 

3. Resolve to have prope
r head, foot, hand an

d eye protection equip
ment 

available and clearly m
arked. For the small investment in proper safety 

equipment and proper instruction to use this equipment, you can cut inju-

ries in fatalities drastically. Your insurance premium savings alone should 

offset the costs of the equipment. 

4. 4. Resolve to organize
 safety teams and assign a safety 

lead to each 

department. By empowering your people to recognize safety problems and 

remedy them, each department feels ownership for the process and pride 

in maintaining safety procedures. 

Continued on page 2………….. 

mailto:Consuelo.r.bencomo@us.army.mil
mailto:nancy.hilton1@us.army.mil
http://www.safetyawarenessideas.com/2009/01/some-new-years-resolutions-to-improve.html
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New Years Resolutions to improve Employee Safety…...continued 

5. Resolve to recognize and re
ward those who exhibit outstanding safet

y prac-

tices. The champions for employee safety in your facility know their greatest 

reward is the safety of themselves and their team, but going beyond to cele-

brate their achievement with an award or inexpensive incentive is a constant 

reminder of their commitment to safety and your commitment to them. 

6. Resolve to publish your safe
ty numbers for everyone to see. Knowing how well 

the company is doing and what areas need improvement will give all parties in-

volved the insight to make better safety decisions. 

7. Resolve to improve safety through employee feedback. Those employees that 

have a method for reporting safety problems and making recommendations are 

more likely to be registered in the process and willing to champion your safety 

causes. 

2010 is a great time to push your safety awareness to the next level. Make this a 

year without incident in your area. 

Safety checklist 

It is every employee’s responsibility to be on the lookout 

for possible hazards. If you spot one of the conditions on 

the following list—or any other possible hazardous  situa-

tion—report it to your supervisor immediately. 

 Slippery floors and walkways 

 Tripping hazards, such as hose links, piping, etc. 

 Missing (or inoperative) entrance and exit signs and 

lighting 

 Poorly lighted stairs 

 Loose handrails or guard rails 

 Open, loose or broken windows 

 Dangerously piled supplies or equipment 

 Unlocked doors and gates 

 Electrical equipment left operating 

 Open doors on electrical panels 

 Leaks of steam, water, oil, other liquids 

 Blocked aisles 

 Blocked fire extinguishers, hose sprinkler heads 

 Blocked fire doors 

 Evidence of any equipment running hot or overheating 

 Oily rags 

 Evidence of smoking in non-smoking areas 

 Roof leaks 

 Directional or warning signs not in place 

 Safety devices not operating properly 

 Machine, power transmission, or drive guards missing, 

damaged, loose, or improperly placed 

Hands Free ONLY.  NO TEXTING…………….  
Earlier last year, President Barack Obama banned texting while driving 
for federal employees. Federal employees are only allowed to talk on a 
cell phone while driving in emergency situations.  

Currently, the cities of Albuquerque and Santa Fe do not allow the use of 
hand-held cell phones while driving,   while a ban will go in effect in  Las Cruces in February. 
The use of hand-held cell phones for talking or texting by drivers is going 
to cost you.  Driving while talking on the cell phone would be punishable by 
a fine of up to $200. Public employees would be banned from even using 
hands-free devices. 
“Driver distraction is a major cause of accidents, and the use of cell phones while driving is increasingly a problem,” Richardson said in a state-
ment. “We’ve all seen drivers swerving around the road while talking on 
the phone and texting, putting the safety and lives of New Mexicans in 
danger.” 
The bill would include exemptions for emergency calls to and from medi-
cal, safety or law enforcement personnel. The press release cited a University of Utah study on cell phone usage 
while driving that said driving while talking on the phone is as dangerous 
as driving while intoxicated 
 
Information based on article written by Matthew Reichbach of http://newmexicoindependent.com/43185/guv-to-introduce-statewide-cell-phone-
ban-in-january 

http://www.safetyawarenessideas.com/2009/01/some-new-years-resolutions-to-improve.html
http://www.nytimes.com/2009/10/02/technology/02distracted.html
http://news.cnet.com/8301-10784_3-6090342-7.html
http://news.cnet.com/8301-10784_3-6090342-7.html


Check our next issue for the answer and more FUN 

OUR FUN PAGE 


