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Policy Letter #5: of Sexual Harassment 

L 
Co'mnlali:dulg Generalofiliis installatio1'.r" 

imp1emelrtatkm enforcement Army' spolicy. 
leaders lTInst ua~"u, individuals wim are subjected tQm:m·,condl,l~ve 
report 

harassment is asunwelcmned sexual request<;. and 
verbal or physioal conduct cfa·sexual nature. This ofbehavior affects mis.")ion 

readiness, trust among individualsworkplaoe, creates ahostHe 
working environment. ,Anyone 'v<.)rk~)ll'lce can. stthjectedto sextwl harassment at 
anytime. pj'oaclively promoting a progra.n1 that centers on awai'¢ness, education, and ""'''/~\fft.>'''\T' 
allows command to eliminmeinddet1ts sexual harassment, 

3. Commanders, '~"'{'!'l"'Il'<;< leaders, and supervisors at all wiU ensure 
within their re~:pelctn areas ofresponsibility are aware ofprevention of 
vigor()us!y aa(u"'C!~s aU issues this subject. I encourage 
leaders, and su'pervisofs to set the regardingtbc prevention of 
haJ'aSi;m\~nt by assisting. hl1plememing ruy policy and the Army's policy ofZlCRO tolerance, 

This policy VIi'll! disseminated to employees a copy posted ()U t.,lfTi.cial bulletin 
boards. 
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