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Order Gives Employees Social Security Withholding Tax Deferral, Not Forgiveness

By Jim Garamone
DOD News

President Donald J.
Trump signed an execu-
tive order on Aug. 8 that
allows employers to defer
withholding Social Secu-
rity taxes.

However, it’s a pay-
roll “deferral,” not pay-
roll “forgiveness” —
meaning it’s a tempo-
rary change, and service
members and Defense
Department civilians
have to pay that money
in 2021.

Internal Revenue Ser-
vice officials said the
Presidential Memoran-
dum defers the employee
portion of Social Secu-
rity taxes.

The Social Security
tax is set for employees
by law at 6.2 percent.

For service members,
that would be 6.2 percent
of basic pay. An E-5 with
eight years of service has
a monthly basic pay rate
of $3,306.30.

Soldiers receive a briefing from a finance officer in reference to the tax deferral.

The monthly So-
cial Security tax equals
$204.99. Through the end
of the year, this adds up
to $819.96.

Beginning Jan. 1,
2021, the deferred Social
Security taxes will be
collected through April
30, 2021. So, that E-5

vice who received a total
of $819.96 from the tax
deferral now has to pay it
back early in 2021. This
means, nearly all enlisted
service members will
have their Social Secu-
rity taxes deferred. Gen-
erally, officers in grades
O-1 through O-4 will
have their taxes deferred.

Additionally, officers
in the grade of O-5 with
less than 16 years of ser-
vice and O-6s with less
than 14 years of service
will have their Social Se-
curity taxes deferred.

All warrant officers
will have their Social
Security taxes deferred
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of W-5 with 24 or more
years of service.

Due to differences in
pay systems, applica-
tion of the tax deferral
process will be different
for most members of the
National Guard and Re-
serves in the Army, Air
Force, or Navy than for

bers.

For these members, if
they are eligible for the
tax deferral, their initial
net pay will have the So-
cial Security taxes with-
held.

Two to three business
days later, a separate pay
transaction will be pro-
cessed to refund the So-
cial Security taxes with-
held from the initial pay.

This will also result in
these members receiving
an additional Leave and
Earnings Statement in
MyPay with an entry la-
beled “FICA Refund” re-
flecting the refunded So-
cial Security tax amount.

For civilians, that
would be 6.2 percent of
base pay plus any pre-
mium hours earned. For
example, for an employee
earning $80,000 annu-
ally and a bi-weekly sal-
ary of $3,066.40, the So-
cial Security tax deferred
for that pay period would
be $190.12.
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Energy Action Month — Energy Resilience Gives Us the Power to Win

October is Energy Action Month and this year's theme, “Energy Resilience Gives Us the
Power to Win" reinforces the impartance of the Army having a resilient and secure
installation energy and water posture at its installations and enduring locations overseas
to enable Warfighters to accomplish their mission.

Energy Resilience, or uninterrupted access to energy, Is essential for Army readiness
and ensuring the Total Army can deploy, fight, and win. Ammy assets are increasingly at
risk for natural, physical, and cyber threats and must be able to withstand disruption in
electricity, fuel, and water supplies. Currently, our installations rely, with few
exceptions, on commercial energy and water sources to accomplish critical missions.

In order to reduce mission risk, the Army needs to prioritize its ability to provide resilient
energy and water supplies, facilities and infrastructure to continue supporting those
critical missions during a power outage.

Energy and water resilience, efficiency, and affordability impact all Army missions. The
Army is modemizing installation and operational energy and water programs,
technology, and infrastructure to increase the Army's ability to suppart multi-domain
operations. Through diligent energy management, our installations can become robust
and resilient power projection platforms where our Soldiers live, train, and work.

Disasters Don't Wait.

MAKE YOUR PLAN TODAY.

The Amy conducts Energy Resilience Readiness Exercises (or “pull the plug”
exercises) at installations to identify capability gaps. These exercises test an
installation’s emergency and standby energy generation systems, infrastructure,
equipment, and fuel that support critical missions. The fenceline is now the frontiine —
we must remain vigilant in protecting Army assets.

The Army is the largest consumer of electricity in the Federal Government, spending
more than a billion dollars on installation and operational energy a year. Commands at
all levels must prioritize energy resilience requirements to ensure reliable energy to
sustain critical missions and reduce consumption. By taking action and making
informed decisions, we possess the power to reduce energy consumption and improve
resilience.

Viissile
Submission Policy

Submissions to the Missile Ranger are accepted anytime
for publication in the following issue, space permitting.

During October, it is everyone's responsibility to become energy aware, and to apply
this awareness throughout the year. We urge the entire Army to remain mindful of
energy use, reduce consumption, and promote energy awareness.

All submissions will be edited for style, content and pro-
%rlet . Submissions must include a point of contact identi- C/

ed by first and last name and a telephone number for that U\ S0 E card L. Dl
utenant General, Commanding &fl
of Deputy Chief of Staff, Army Materiel C: and

G-9 (Installations)

F. Bt

Alex A. Beehler

Army Assistant Secretary
Installations, Energy and
Environment

point of contact.

Submissions can be made by e-mail to the following us-
army.wsmr.atec.list.ranger(@mail.mil; also in person at the
Public Affairs Office, Building 1782; or call (575) 678-2716.
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“This newspaper is an authorized publication for members of the U.S. Army. Contents of the Missile Ranger are
not necessarily the official views of or endorsed by, the U.S. Government, Department of Defense, Department of

Army, or White Sands Missile Range. It is published monthly in digital format and posted Online.
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ADVERTISING POLICY
“The appearance of advertising in this publication, including inserts or supplements, does not constitute endorse-
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Second Front

WSMR welcomes Garrison Commander Col. Ryan Howell

By Miriam Rodriguez
Missile Ranger Editor

White Sands Missile
Range welcomed Gar-
rison Commander Col.
Ryan Howell to the com-
munity during a virtual
Change of Command
ceremony July 14.

Howell, who grew up
in Statesville, North Car-
olina, said growing up in
a family with a desire to
help others and serve
in the military is what
led him to join the U.S.
Army.

“My mom was a school
teacher and my dad
served in the military, so
it was a combination of
wanting to do something
for others,” he said.

Howell comes to
WSMR from the U.S.
Army War College at the
University of Denver. Be-
fore that he served at U.S.
Northern Command.

As for his plans dur-
ing his time at WSMR,
Howell said he wants to
build upon the current
successes put in place by
the leaders before him.

“I don’t want to change
just to change,” he said.
“I realize there are a lot
of good things that are
going on here, so we can
spring board from that
and help the team make
positive changes.”

“At the end of the day
we are a customer ser-
vice organization, so we
need to ask how the Gar-
rison can better take care
of the community and
make sure that our com-
munity is getting what
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White Sands Missile Range Garrison Commander Col. Ryan Howell.

they need.”

Howell said he has
been fortunate to have
had a fairly diverse ca-
reer and has worked in
bases with partners in
Iraq and Afghanistan.
“I feel comfortable un-
derstanding that the big-
gest thing I can do as the
garrison commander is
to ensure that I am ena-
bling team work and that
free flow of good ideas,”
he said. “I need to make
sure community mem-
bers can voice what they
need and we can listen
and in turn provide the
best services.”

Howell said it is im-
portant to make sure
he maintains the abil-
ity to be approachable
and at the same time en-
sure that he understands

what the big Army mis-
sion is as well as WSMR
Commander Brig. Gen.
Dave Trybula’s plan for
WSMR.

“When you put all that
together and blend it to-
gether it is a good place
to be at as a team.”

“The best advice I was
given as a leader is that
we have two ears and one
mouth, so you can listen
more than you talk.”

Unlike others before
him, Howell said his time
at WSMR will be some-
what different when you
take into account the
challenges of what he
calls COVID fatigue.

“Everybody is tired,”
he said. “It has been a
stressful time - people
have been asked to do
a lot of things and wear

several hats, especially at
home.” From parents be-
ing asked to home school
their children and figur-
ing out how to telework,
and at the same time not
being able to see or in-
teract with family and
friends, Howell said
everyone is feeling the
stress.

“The biggest thing I
am trying to make sure
I am aware of is un-
derstanding that we all
have what I refer to as
COVID fatigue, because
it has worn us down,” he
said. “So how can we as
a team make sure that we
are maintaining our resil-
ience? We need to make
sure those around us are
doing all right and we
need to be asking if they
need help or if they need

to take time to rest.”

Howell said things that
were already difficult at
home before COVID are
super difficult now be-
cause of COVID.

“I’ve found that al-
though we have to social
distance and need to stay
at home more than be-
fore, it is important that
we continue that human
interaction and connec-
tion,” he said. “We have
to be able to reach out to
our team mates and make
sure everyone is doing
ok.”

“I think it is important
that we don’t lose sight
of the fact that there is
still a human factor to
all this and we’ve got to
make sure that we have
those interactions with
our team mates and look
out for each other during
these stressful times.”

Moving on to the topic
of accomplishments
Howell said his personal
best accomplishment
is being blessed with a
great family, his wife and
daughter.

Professionally speak-
ing Howell said he is
proud to be able to have
the opportunity to serve
as the Garrison Com-
mander for WSMR.

“I think it is a huge
honor anytime the Army
gives you an opportu-
nity to lead,” Howell
said. “That is something
I don’t take lightly. It is
an amazing and hum-
bling opportunity. [ un-
derstand the duty that
I’ve been charged to do.
I have to make sure that

each time I come to work
I do what is best for the
team.”

As for being assigned
to WSMR, Howell said
he likes the fact that
WSMR is almost the
perfect size that you can
truly have a real commu-
nity experience. Growing
up in a rural area, How-
ell said he remembers
people waving at each
other when they drove
down the road or anytime
when they were walk-
ing around the neighbor-
hood.

“That is the kind of
feeling 1 get here at
WSMR, a hometown
community,” Howell
said. “Although WSMR
as a missile range is
large, the garrison foot-
print is smaller, so you
get to know people and
people get to know you
and interact with you
more often.”

During his free time
Howell said he and his
wife enjoy spending time
with their daughter, who
recently started walking
and is discovering new
things. “We enjoy chas-
ing after her and seeing
the world through her
eyes.”

Howell said he really
appreciates the opportu-
nity to join the WSMR
community. “It means
a lot to my family and
I that we’ve been wel-
comed into the commu-
nity and we sincerely
feel like we are mem-
bers of the community.
We look forward to our
time here.” %
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Engineering intern impacts mission while getting on the job experience
N ==

By Drew Hamilton
WSMR Public Affairs

An engineering intern
at White Sands Missile
Range is getting valu-
able on the job experi-
ence while also improv-
ing WSMR’s ability to
conduct its test missions
and communicate with
customers.

While many interns
worry if they’re actu-
ally gaining work expe-
rience or merely doing
busy work, Nick Rodri-
guez can see his contri-
bution to WSMR’s ongo-
ing mission.

A Mechanical Engi-
neering student from
Emery Riddle’s Aero-
nautics school, Rodri-
guez’s degree program
requires students com-
plete an internship. In his
case, that means a sum-
mer job working at the
Survivability Vulnera-
bility Assessment Direc-
torate’s High Powered
Electromagnetic Effects
facility.

The facility, which
tests everything from
personal communication
systems to missiles and
armored vehicles, uses
special equipment to re-
produce the effect of an
Electromagnetic pulse, a
burst of energy produced
by nuclear and directed
energy weapons that can
damage electronics.

Arriving and being put
into a self-quarantine for
several weeks put Rodri-
guez on teleworking, an
unfortunately common
situation for new employ-
ees in the year 2020.

He still received in-
itial work assignments
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Nick Rodriguez, a Mechanical Engineer intern working with the Survivability Vulnerability
Assessment Directorate, holds a special mounting he made for one of the facility’s sensors.

though, and had to learn
how to focus and execute
his assignments without
going to a work area, or
having a supervisor to
keep an eye on him.

“I had to be a lot
stricter with myself as
it was easier to get dis-
tracted or tired working
from my own house,”
Rodriguez said.

Once he got working
though, Rodriguez was
able to take measures to
stay on task and find a
rhythm.

“I helped keep focus
through music and dress-
ing in full business attire
to give myself more of a
work environment feel-

ing,” said Rodriguez.

Interns world over
have a common concern:
Will the work contribute
to the job and their edu-
cation, or will it just be
busywork? Rodriguez
was left wondering this
for a while as well, as he
received work like check-
ing the compatibility of
files with the software
SVAD uses.

By the time he was
free from quarantine and
could really get to work,
the job got more impor-
tant quickly. He was as-
signed the job of creating
an accurate 3D model of
the EMP facility.

To do this he had to

take numerous accurate
measurements of the fa-
cility, and import those
into the computer while
also molding the physi-
cal structures, much like
an architect would make
a scale model of a build-
ing. Part of this included
measuring the electric
and magnetic field the
facility generates for its
testing.

He was also assigned
a special job to enhance
the facility itself.

Using a newly ac-
quired 3D printer, Rod-
riguez began designing
equipment and sensor
mounts.

To conduct the EMP

evaluation mission, the
facility has a number
of special sensors they
place based on the exact
evaluation or test taking
place.

The sensors are all
purpose built, and not
many groups or facili-
ties in the nation require
such specialized items.
As such, they don’t have
any way to be mounted or
positioned, so the ones in
use by SVAD were often
placed by simply lashing
them to a tripod or other
stand.

Using his skills as
a mechanical engi-
neer, Rodriguez de-
signed proper tripod
mounts and other adap-
tors to allow the sensors
to be mounted correctly,
more securely, and with
greater accuracy than
previously possible. All
the designs were crafted
in a virtual 3D environ-
ment, and then built from
wafer-thin layer by layer
out of UV reactive resin
in the 3D printer.

While it sounds sim-
ple, the machine doesn’t
do all the work for you.
Preparing a model for
production requires that
the operator set up the
model to be made with
proper supports and
make adjustments to ac-
count for the accuracy of
a printed item to ensure
the items actually fit the
mounts.

“I got better after the
first couple models,”
Rodriguez said. “Now
everything has the right
amount of wiggle room.

These were only a few
of the tasks that Rodri-
guez was given while

working at WSMR,
where he also supported
other complex facilities
like high powered mi-
crowave.

The EMP facility typ-
ically attracts electrical
engineers instead of me-
chanical engineers like
Rodriguez, but bringing
in engineers from other
disciplines is a good way
to keep fresh ideas com-
ing into the organization.

“We don’t have many
mechanical engineers
here, so it’s good to have
a different perspective on
how we do things,” said
Dr. Eric Berry, the SVAD
electronics engineer who
mentored Rodriguez.

Berry was glad to have
an extra trained engineer
on the team, and to con-
tribute to Rodriguez’s job
experience. “It wasn’t as
steep of a learning curve
because he’d already
been using the tools,”
said Berry. “We accom-
plished a lot this sum-
mer.”

Rodriguez is proud
of the work he’s done at
WSMR and recommends
others look into the op-
portunities Army Test
and Evaluation Com-
mand has to offer those
starting their careers.

“I think I’ve done more
than my friends (who
were also working in-
ternships) because I've
been modeling and mak-
ing parts that are going to
be used.” Rodriguez said.

Rodriguez plans to go
visit his family and look
for a permanent position
upon completing his in-
ternship, with the pos-
sibility of entering civil
service.



5

Missile Ranger

September 2020

WSMR welcomes Deputy for the Air Force Commander Lt. Col. Roman Underwood

By Miriam Rodriguez
Missile Ranger Editor

White Sands Missile Range
welcomed a new Deputy for
the Air Force with the arrival
of Detachment 1, 586th Flight
Test Squadron Commander Lt.
Col. Roman Underwood.

Underwood, who calls
Kokomo, Indiana home, said
that growing up he was al-
ways interested in airplanes
and technology. After grad-
uating from college, he real-
ized that the Air Force offered
everything he wanted to be a
part of.

Underwood comes to WSMR
from the Air Force Research
Laboratory on Wright-Patter-
son Air Force Base, where he
worked in Plans and Programs.

“I helped to coordinate the
planning, programming, budg-
eting, and execution cycle in-
puts for the Air Force’s next
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Detachment 1, 586th Flight Test
Squadron Commander Lt. Col.
Roman Underwood.

generation of weapon sys-
tems.”

Underwood said his goals
for the Air Force detachment
on WSMR are to provide out-
standing customer support to
all of the Air Force organiza-
tions that come to White Sands
to achieve their objectives.

“Being a tri-service range
means there are a lot of cus-

tomers from the Army, Navy,
and Air Force, but we want our
customers to get the resources
they need, when they need
them, and feel like they were
the priority that day,” he said.

Underwood said one of the
best things about WSMR is
that the range is a great test-
ing resource.

“We get to host a lot of test
teams trying out new technol-
ogies,” he said. “The forces of
the future will get to employ
those technologies that we are
helping to prove here today. I
see the Air Force Detachment
working hard to get the test re-
sources required to really test
out new systems. If we can
find all of the system flaws
now, then the future forces
will be able to take the fight to
our adversaries with full con-
fidence that they have the ad-
vantage.”

Speaking on leadership,

Underwood said his previous
leadership roles have taught
him that what he does is about
the team.

“I am very fortunate to have
a great team here in the Air
Force Detachment on WSMR
that works hard every day to
get the mission done. I focus
on supporting them so they can
execute the mission.”

Since his arrival at WSMR,
Underwood has been hosting
major tests.

“In my first month here, we
hosted two big test efforts, one
involving the F-35. The team
worked very hard to align all
of the resources to allow the
F-35 Operational Test Team to
travel out here and have a suc-
cessful mission. It took all of
WSMRs assets to get the mis-
sion done and I'm really happy
we were able to work together
to get it done.”

As for being stationed at

WSMR, Underwood said he
and his family love being here.
“We are fortunate to be able
to live on the base, which is
a really great community, he
said. “We often feel like we
are on an island here, we get
to do a lot of activities outside
and the entire base is accessi-
ble. The community has the
feeling that we are all here for
each other and it makes it a re-
ally enjoyable place to live.”

During their free time, Un-
derwood and his family enjoy
hiking and sports.

“We also like to play sports;
baseball, softball, basket-
ball and tennis. The WSMR
MWR team has put on some
really fun mini-games like a
softball homerun derby and a
QB Challenge that we have en-
joyed. We also really like to
watch movies and will spend
our evenings watching our fa-
vorite movies together.” <

Commissaries reinforce customers’ awareness of foodborne illnesses

By Kevin L. Robinson
DeCA Public Affairs

FORT LEE, Va. — Al-
though the COVID-19
pandemic has upped our
public safety awareness,
consumers cannot afford
to lose track of the pre-
cautions recommended
to help protect against
foodborne illnesses.

That’s the message
the Defense Commis-
sary Agency is reinforc-
ing as it observes Food
Safety Education Month
in September, joining the
Centers for Disease Con-
trol, the U.S. Department
of Agriculture-Food
Safety Inspection Ser-
vice, the Department of

Health and Human Ser-
vices and other organi-
zations.

“Of course, we want
our customers to be vig-
ilant in guarding against
the spread of COVID-19.
However, we also need
to remain aware of those
foodborne illnesses such
as E. coli and salmo-
nella that can also be po-
tentially harmful, even
deadly,” said Army Lt.
Col. Angela M. Parham,
director of DeCA’s Pub-
lic Health and Safety. “So
it’s important that we
continue paying attention
to the basics of foodborne
illness prevention.”

Every year, food-
borne illnesses strike

an estimated 48 million
Americans, resulting in
3,000 deaths and nearly
130,000 hospitalizations,
according to the CDC.
That’s why military vet-
erinarians and store food
safety specialists inspect
food sources, deliveries
and products on the com-
missary shelves.
However, that’s only
half the fight, Parham
said. Commissary cus-
tomers have a respon-
sibility to protect their
families and themselves
from food borne illnesses
and it starts the moment
they exit the store.
Bacteria and viruses
remain the leading
causes of food poisoning,

according to FoodSafety.
gov. Thanks to aware-
ness campaigns from the
CDC and USDA, such
as “Be Food Safe,” com-
missary customers have
the guidelines they need
to help lower the risk of
foodborne illnesses when
they leave the store.

The “Be Food Safe”
message is the basis for
the following safe han-
dling techniques:

Clean: Wash hands
with warm soapy water
for 20 seconds before and
after handling raw meat,
poultry or seafood.

Wash utensils, cutting
boards, dishes and coun-
tertops with hot soapy
water after preparing

each food item and be-
fore you go on to prepare
the next item.

Food contact surfaces
can be sanitized with a
freshly made solution
of 1 tablespoon of un-
scented, liquid chlorine
bleach in 1 gallon of wa-
ter.

Separate: Separate raw
meat, poultry and sea-
food from other foods in
your grocery shopping
cart and in your refrig-
erator.

If possible, use one
cutting board for fresh
produce and a separate
one for raw meat, poul-
try and seafood.

Never place cooked
food or foods that are

eaten raw, like salads,
on a plate that previously
held raw meat, poultry or
seafood.

Cook: Cook meats to
a safe minimum internal
temperature as measured
with a food thermome-
ter — 145F for pork, 155F
for beef, and 165F for
poultry products and all
ground or cubed meats.

Chill: Chill food
promptly and properly.
Refrigerate or freeze per-
ishables, prepared foods
and leftovers within two
hours (or one hour if
temperatures are above
90 F). Parham reminds
commissary shoppers to
bring a cooler during a
long trip home. <
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However, if the em-
ployee earned overtime
or any other premium
pays, bonuses, etc. in the
amount of $934.60, an
employee would not re-
ceive the Social Secu-
rity tax deferral for that
given pay period, as the
total earnings would ex-
ceed $4,000 (3,066.40 +

934.60 = $4001.00).

The deferral only cov-
ers Social Security tax; it
does not affect any other
tax withholdings. Social
Security grew out of the
Great Depression of the
1930s. The United States
had no old-age retirement
system, and there was no
federal unemployment
insurance safety net.

In January 1935, Pres-

ident Franklin D. Roo-
sevelt proposed creating
the Social Security sys-
tem with payroll taxes
from employers and em-
ployees contributing
equally to the program.
It passed Congress, and
Roosevelt signed the bill
into law on August 14,
1935. The Social Security
Act also established un-
employment insurance.

The Social Security
tax is also called the
Old Age, Survivors, and
Disability Insurance tax.
Workers pay the taxes to
Social Security, which
funds the program for re-
tirees, survivors and in-
dividuals with approved
disabilities.

For more informa-
tion, service members
and civilian employees

may view the Defense
Finance and Account-
ing Service page. A list
of service members’ Fre-
quently Asked Questions
and a list of civilian em-
ployees’ Frequently
Asked Questions can be
found there. As more in-
formation is determined,
updates will be posted on
the site.

Service members seek-

ing more information on
financial readiness, visit
www.finred.usalearning.
gov or www.milspouse-
moneymission.org.
Civilian employees
with concerns regarding
repayment of the deferred
OASDI, please consult
with an Employee Assis-
tance Program financial
counselor or a private fi-
nancial advisor. %



